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Artificial intelligence (Al) is transforming societies and economies. The rapid advances in its
capabilities have prompted enthusiastic claims about its potential to boost productivity, improve
well-being, address the climate crisis, and spur economic growth. At the same time, however, Al
raises a number of challenges and concerns that require urgent attention, particularly with regard
to its potential impacts for labour markets and the world of work more broadly. Without policy
action from governments, there is a very real risk that Al will entrench and exacerbate inequalities
and distributional divides, including those relating to gender.

Research is already revealing patterns that suggest that its impacts will differ between genders.
Analysis of the potential exposure of occupations and tasks to Generative Al finds that the
potential employment effects are likely to be highly gendered, with more than double the share of
women potentially affected by automation. Research also shows gender disparities in digital skills
and in the technology workforce: women make up less than a quarter of Al professionals globally
and the majority of technical and leadership roles in the technology sector are held by men. This
raises concerns both in terms of women’s ability to access the new (and well-paid) Al employment
opportunities and in terms of the potential for gender bias to be built into and amplified by Al
systems.

This webinar will be an opportunity to discuss and reflect on the issues that Al raises for gender
equality, and on the policy responses that are needed to ensure a trajectory that leads to shared
prosperity.
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