AI @ Work

The impact of digital disruption on labour
markets & working conditions
TUAC Lunch Briefing
13 January, Room E (Château de la Muette) 12:30 – 14:30
For more information and to register at tuac@tuac.org

The OECD/ G20 AI Principles feature a macroeconomic and labour market dimension including a principle on the rights of workers to a fair
transition:
“Governments should take steps, including
through social dialogue, to ensure a fair transition for workers as AI is deployed, such as through
training programmes along the working life,
support for those affected by displacement, and
access to new opportunities in the labour market” and should work closely with stakeholders
to “aim to ensure that the benefits from AI are
broadly and fairly shared.”
… and responsible management at the workplace:
“Governments should also work closely with
stakeholders to promote the responsible use of
AI at work, to enhance the safety of workers and
the quality of jobs, to foster entrepreneurship and
productivity, and aim to ensure that the benefits
from AI are broadly and fairly shared.”
To move from ‘Principles’ to policies, the TUAC
invites to a lunch briefing to gain insights on what
is at stake for workers when AI is introduced with
two distinct experts in this field:

Moderator: Anna Byhovskaya,
Senior Policy Advisor, TUAC
Concluding remarks: Pierre Habbard,
General Secretary, TUAC

VALERIO DE STEFANO
Valerio de Stefano is the BOF-ZAP Research
Professor of Labour Law at the Institute for
Labour Law and the Faculty of Law of the
University of Leuven. He just published a
journal volume on the topic. Valerio works
on labour and technology. His current research focuses on Artificial Intelligence, People Analytics and the workplace as well as platform-based work in the gig-economy. From to 2007 to 2014
he worked in the employment practice of Freshfields Bruckhaus Deringer. In 2011, he was awarded a PhD in Law of Business and Commerce from Bocconi University (Milan). From
2014 to 2017, he was an officer of ILO, where he did research
on non-standard forms of employment. Valerio has published
extensively in peer-reviewed journals and edited several volumes on labour and employment law. From 2017 he holds a
chair in Leuven working on new forms of work. He has been
consultant for the ILO, several EU institutions, and national
governments.

FRANCA SALIS-MADINIER
Franca is a member of the European Economic
and Social Committee since 2015 and the
National Secretary of CFDT Cadres a French
trade union, since 2009. At EESC, she was
a rapporteur on “The role of trade unions
and social dialogue in the future world of
work”; “Transition management in a digitized world of work”; “Strengthening the protection of whistleblowers in Europe”, “Artificial intelligence
and its impact on work” and “Trustworthy AI In Europe”. She
is a member of the CFDT Professional and managers where she
is in charge of issues related to AI, digitisation, international,
corporate governance and whistleblowers.

